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This column is adapted from Dr. Eleryan's speech at the virtual graduation ceremony of the George Washington University dermatology program on 12.I reflected on my entire residency and the last 2 weeks have been the most prominent. I have to admit that I was angry, and a lot of other people looked like me. However, after chatting with a few important people in my life, I realized that people are
interested and open to listening and changing if I give them the opportunity to look through my lens. I don't want my legacy to be one of anger, but one of change, one activity, one hero, and one taking a stand in the midst of adversity. So thank you to everyone who has played a part in my residency and here to celebrate as I move on to the next step in my career. But I had to stop for a while to say I couldn't
breathe. I can't breathe because while I sit here in a place of honor for my achievements, I can't forget that I'm standing in the distance for all the black men and women who will never get the chance to experience a moment like this. I can't breathe because of George Floyd, Breonna Taylor, Ahmaud Arbery, Tony McDade, Trayvon Martin, Philando Castile, Sandra Bland, Eric Garner, Tamir Rice, Mike
Brown, Emmett Till, and so many others who would never have experienced an occasion like this because of their senseless conduct as a likely result of racial bias. As a black person in the land of freedom, I have to live with the fact that my life can be done simply strolling through a park, jogging through a neighborhood, driving down the street, walking back home from the store, or even sitting in my own
home! As a black doctor, I have to contend with the very notion that my privilege as a doctor does not shield me from discrimination and bias. I realized that my race went into the room before I ever did. I know that many of my patients will question my abilities or my title - think I'm a receptionist, food service worker, or even part of a sanitation worker - simply because of the color of my skin. And what is
even more disturbing is that some of my colleagues will confuse me with another black woman whom I don't look like or challenge my intelligence and abilities and how I get my place. All this grasps to racism - pure and simple. Black people in this country have no privilege of ignoring this fact. We know that this world is not color blind; not anyone in there. We know that this is the anes%.ed racism that for
generations has made racial differences in health care, education, housing, employment, and law enforcement. We were not born in a home fragile or vulnerable, but we were born into a system of dis-enfranchisement, dis-investment, dis-crimination, dis-advantage, and dis-respect. As doctors, we must recognize and acknowledge the life experiences that walk through the door with our black patients. And
we must understand that black Walk around with the effects of injuries and toxic stress from just black in America. It is trauma and stress shown in very real ways that contribute to black people experiencing brunt of chronic disease and poorer health outcomes. There is no better example than the current COVID-19 epidemic. We are in the midst of a global epidemic from a non-racially discriminatory virus,
but blacks are nearly three times more likely to be hospitalized than whites with COVID-19. And why is that? Because of the comorbidity of racism that black people in this country live with. It's not a coincidence just that the black population is overrepresented in essential work and blacks are more likely to work in health care than whites - all positions that increase the risk of infection and viral death. So if
we call COVID-19 an epidemic, racism has most certainly been an epidemic that this country has refused to acknowledge, treat and vaccinate for centuries. We can't ignore that both have tragically affected black people. So, as Pastor Reginald Sharpe Jr. of Chicago recently said, we're dealing with two epidemics: One without vaccination and one with no explanation; one can physially take your breath
away because it affects the respiratory system, while the second can also take your breath away. Just ask Eric Garner and George Floyd.As the doctor, we must realize that the tragic mechanisms that led to the deaths of George Floyd, Breonna Taylor, Ahmaud Arbery, and so many other black men and women are the same mechanisms that are harming and killing black people in our health care system.
It's unacceptable for organizations that build themselves on black and brown bodies to offer condolences, but to continue to do nothing about racism that still runs rampant inside. It's unacceptable not to do anything. It's important to note: The racist system doesn't sustain itself - individuals who operate inside them do. Martin Luther King Jr. once said, Who passively accepts evil is as much involved in it as
he helped sustain it. Whoever accepts evil without objecting to it actually cooperates with it. Having goodwill, kindness, sadness, or disappointment is not enough. We will not be able to tear down systems and organizations that have been a tiltil birther for racism until outrage is met by action, not only from blacks and people of color, but also by the majority of whites. As doctors, it's time we looked at how
our health care organization - an organized tool in getting black victims - is affecting the health and well-being of our black patients. (For example, increased medternity mortality in black women.) Were they seen and heard? Do they receive cultural care and sensitivity Not? Do their needs and concerns receive the same amount of time and attention as other patients? It's time to understand that, for many
black people The health care system is another unsusibility place that has not proven to be credible or includes black culture. As doctors, we must affirm that the lives and health of blacks and browns are important to us, that we see the racism they experience, and that we will use our platform as doctors to eliminate racism not only in hospitals but in the world our patients live in. So while I didn't choose the
body that I was born into, I completely embraced it and the challenges that come with it. I'm not here to make people feel comfortable, I'm here to continue the work of my ancestors, fulfill the dreams they fought and lost their lives, and most importantly, I'm here to continue the fight against systems that work to prevent other marginalized people from coming to where I am and even beyond. Author James
Baldwin once wrote, Not everything that is facing can be changed, but nothing can change until it is faced. So I urge you to loudly antiracist in every space that you keep. I urge you to educate yourself on racism and white supremacy and privilege and how it permeates our health care system. I urge you to stand beside black people rather than in front of them. Use your privilege to amplify un heard voices
and challenge the prejudices of colleagues, friends, and family members. Use your platform as a doctor to advocate for a fairer and fairer health care system. So let me repeat ... we as doctors are responsible for eliminating racial bias in medical practice and recognizing racism as a threat to the health and well-being of blacks and other people of color. How do we do this? We are beyond the long dialogue
and Historic Black Months negotiations. Now it's time to act. Take action that includes the following:1. Health organizations are committed to having a diverse and instefiable faculty. We know it is very important and important for the recruitment, success, and matriculation of medical students and residents of color to see faculty, especially senior faculty in their expertise, who look like them and can serve as
mentors. Each year, these organizations need to set a goal that they will take additional steps to have at least a third of their faculty be black and a third of the color. In addition, senior faculty positions - those that establish curriculum, select students and arrival residents - must include at least a third from underrepresented backgrounds (black, Hispanic, Native American/Native American).2. Hospital
governance must be the same as the communities in which the hospital serves. It's not. all too often, we know this is not the case, and as a result, decisions that affect the care of blacks and browns often disadvantage them because they prolong racism in the existing system. To dismantle racism in the hospital system, hospital authorities must include diverse individuals. Therefore, hospitals should commit
to and motivating black and brown employees to ensure a third of its senior leadership includes individuals from unsomed backgrounds.3. Improving the pipeline matriculates black and brown students into medical school and residency programs. Lack of access to mentors in the medical field, a lack of funding for travel to/from interviews, and a lack of knowledge about the overall application process are a
few barriers that students of color face when seeking to enter the medical field. In addition to current scholarship opportunities, medical schools need to allocate funding to connect under-represented minority students with a wide range of life experiences (not only those of poor backgrounds but also those of middle-class backgrounds who have difficulty being accepted into health and residency programs),
such as connecting them with mentors by opening up opportunities for them to dark professionals at a conference, go to residency interviews with most, if not all, of the costs covered in advance , and have access to local programs in contact with doctors These are just a few examples of operational steps we can take to dismantle racism and reconcile its effects in the medical field. So if I can borrow from
other movements, Time's Up for Silence relates to the existence of racism and white supremacy, and now it's time to really show that We are all in this together. It's not just my duty but yours – to make sure we never have to hear a black man, woman or other child say I can't breathe at the hands of the unsymed. Dr. Eleryan (@skinclusionMD) is a social justice activist and co-director of dermatology
residency (2019-2020) at George Washington University, Washington, DC and an alpha omega alpha introduction (2020). She will be a microsur surgeon and dermatologist at the University of California, Los Angeles, in July 2020. 2020.
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